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interests or in that of their employers. A judicious
weeding out of the constitutionally unlit is desirable; in such
canon. Dismissal need not necessarily follow if this su##es-
tion were adopted; it would merely mean transference
from one department to another. It can hardly IN* a
matter for contention that the more healthy the surround-
ingH of the factory the more chance the workers have of
combating any dangers to health which may arise from tin.*
incidence of their employment, and therefore it in advisable
to take into connideration not only heredity in individuals,
but iilno environment, before genoralining upon tiiti
healtliiness or otherwiBO of the rubber trade.